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IﾐtヴoduItioﾐ 

AUTHORITY AND PURPOSE 

The Couﾐt┞ Ci┗il Seヴ┗iIe Coﾏﾏissioﾐ shall pヴesIヴiHe, aﾏeﾐd, ヴepeal aﾐd eﾐfoヴIe ヴules foヴ the Ilassified 
seヴ┗iIe, ┘hiIh shall ha┗e the foヴIe aﾐd effeIt of la┘, shall keep ﾏiﾐutes of its pヴoIeediﾐgs aﾐd ヴeIoヴds 
of its e┝aﾏiﾐatioﾐs aﾐd shall, as a Hoaヴd oヴ thヴough a siﾐgle Coﾏﾏissioﾐeヴ, ﾏake iﾐ┗estigatioﾐs 
IoﾐIeヴﾐiﾐg the eﾐfoヴIeﾏeﾐt aﾐd effeIt theヴeof aﾐd of the ヴules aﾐd effiIieﾐI┞ of the seヴ┗iIe. It shall 
ﾏake aﾐ aﾐﾐual ヴepoヴt to the Boaヴd of Supeヴ┗isoヴs.  Additioﾐall┞, the Huﾏaﾐ ResouヴIes DiヴeItoヴ, uﾐdeヴ 
geﾐeヴal supeヴ┗isioﾐ of the Coﾏﾏissioﾐ, shall adﾏiﾐisteヴ the Ii┗il seヴ┗iIe s┞steﾏ puヴsuaﾐt to the ヴules 
adopted H┞ the Coﾏﾏissioﾐ aﾐd ad┗ise the Coﾏﾏissioﾐ upoﾐ Ii┗il seヴ┗iIe ﾏatteヴs. 

COUNTY CODE: TITLE ヲ – ADMINISTRATION AND PERSONNEL 

Theヴe is estaHlished iﾐ the Couﾐt┞ a Ii┗il seヴ┗iIe s┞steﾏ to He go┗eヴﾐed H┞ the pヴo┗isioﾐs set foヴth iﾐ 
this Ihapteヴ aﾐd iﾐ the Couﾐt┞ Ci┗il Seヴ┗iIe eﾐaHliﾐg la┘.  CliIk thヴough the Ihapteヴ seItioﾐs Helo┘ to 
┗ie┘ the Couﾐt┞ Code. 

 

 

HUMAN RESOURCES MISSION STATEMENT 

We attヴaIt, seleIt, de┗elop, aﾐd ヴetaiﾐ a taleﾐted aﾐd di┗eヴse ┘oヴkfoヴIe thヴough stヴategiI IollaHoヴatioﾐ. We 
pヴo┗ide high ケualit┞ aﾐd Iost effeIti┗e pヴogヴaﾏs to Iulti┗ate a health┞, safe aﾐd pヴoduIti┗e ┘oヴk eﾐ┗iヴoﾐﾏeﾐt to 
ﾏa┝iﾏize iﾐdi┗idual aﾐd oヴgaﾐizatioﾐal poteﾐtial. 

Chapter ヲ.ヴヰ - CIVIL SERVICE SYSTEM 

ヲ.ヴヰ.ヰヱヰ - Adoptioﾐ. 
ヲ.ヴヰ.ヰヲヰ - Coﾏﾏissioﾐ—Cヴeatioﾐ—MeﾏHeヴship. 
ヲ.ヴヰ.ヰンヰ - Coﾏpeﾐsatioﾐ foヴ Ioﾏﾏissioﾐ ﾏeﾏHeヴs. 
ヲ.ヴヰ.ヰヴヰ - Opeヴatiﾐg fuﾐds. 
ヲ.ヴヰ.ヰヵヰ - CoﾐtヴaItiﾐg foヴ e┝aﾏiﾐatioﾐs. 
ヲ.ヴヰ.ヰヶヰ - Classified aﾐd uﾐIlassified seヴ┗iIe. 
ヲ.ヴヰ.ヰΑヰ - Duties of Ioﾏﾏissioﾐ aﾐd peヴsoﾐﾐel diヴeItoヴ. 
ヲ.ヴヰ.ヰΒヰ - Coﾏﾏissioﾐ ヴules. 
ヲ.ヴヰ.ヰΓヰ - VaIaﾐIies iﾐ peIuliaヴ positioﾐs. 
ヲ.ヴヰ.ヱヰヰ - E┝aﾏiﾐatioﾐ ヴeケuiヴeﾏeﾐts. 
ヲ.ヴヰ.ヱヱヰ - DisIヴiﾏiﾐatioﾐ pヴohiHited. 
ヲ.ヴヰ.ヱヲヰ - ReduItioﾐs, suspeﾐsioﾐs aﾐd disﾏissals. 
ヲ.ヴヰ.ヱンヰ - Eﾏplo┞ee status. 
ヲ.ヴヰ.ヱヴヰ - Pヴeヴeケuisites to salaヴ┞ pa┞ﾏeﾐt. 
ヲ.ヴヰ.ヱヵヰ - Veteヴaﾐ's pヴefeヴeﾐIe. 

https://www.municode.com/library/ca/san_luis_obispo_county/codes/code_of_ordinances?nodeId=TIT2ADPE_CH2.40CISESY
https://www.municode.com/library/ca/san_luis_obispo_county/codes/code_of_ordinances?nodeId=TIT2ADPE_CH2.40CISESY_2.40.010AD
https://www.municode.com/library/ca/san_luis_obispo_county/codes/code_of_ordinances?nodeId=TIT2ADPE_CH2.40CISESY_2.40.020COREEM
https://www.municode.com/library/ca/san_luis_obispo_county/codes/code_of_ordinances?nodeId=TIT2ADPE_CH2.40CISESY_2.40.030COCOME
https://www.municode.com/library/ca/san_luis_obispo_county/codes/code_of_ordinances?nodeId=TIT2ADPE_CH2.40CISESY_2.40.040OPFU
https://www.municode.com/library/ca/san_luis_obispo_county/codes/code_of_ordinances?nodeId=TIT2ADPE_CH2.40CISESY_2.40.050COEX
https://www.municode.com/library/ca/san_luis_obispo_county/codes/code_of_ordinances?nodeId=TIT2ADPE_CH2.40CISESY_2.40.060CLUNSE
https://www.municode.com/library/ca/san_luis_obispo_county/codes/code_of_ordinances?nodeId=TIT2ADPE_CH2.40CISESY_2.40.070DUCOPEDI
https://www.municode.com/library/ca/san_luis_obispo_county/codes/code_of_ordinances?nodeId=TIT2ADPE_CH2.40CISESY_2.40.080CORU
https://www.municode.com/library/ca/san_luis_obispo_county/codes/code_of_ordinances?nodeId=TIT2ADPE_CH2.40CISESY_2.40.090VAPEPO
https://www.municode.com/library/ca/san_luis_obispo_county/codes/code_of_ordinances?nodeId=TIT2ADPE_CH2.40CISESY_2.40.100EXRE
https://www.municode.com/library/ca/san_luis_obispo_county/codes/code_of_ordinances?nodeId=TIT2ADPE_CH2.40CISESY_2.40.110DIPR
https://www.municode.com/library/ca/san_luis_obispo_county/codes/code_of_ordinances?nodeId=TIT2ADPE_CH2.40CISESY_2.40.120RESUDI
https://www.municode.com/library/ca/san_luis_obispo_county/codes/code_of_ordinances?nodeId=TIT2ADPE_CH2.40CISESY_2.40.130EMST
https://www.municode.com/library/ca/san_luis_obispo_county/codes/code_of_ordinances?nodeId=TIT2ADPE_CH2.40CISESY_2.40.140PRSAPA
https://www.municode.com/library/ca/san_luis_obispo_county/codes/code_of_ordinances?nodeId=TIT2ADPE_CH2.40CISESY_2.40.150VEPR
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Gヴie┗aﾐIes, Appeals aﾐd Litigatioﾐ 

The Coﾏﾏissioﾐ’s ヴules outliﾐe the pヴoIeduヴe foヴ ヴesol┗iﾐg eﾏplo┞ﾏeﾐt disputes pヴioヴ to ヴeケuestiﾐg a 
heaヴiﾐg.  No gヴie┗aﾐIes ﾐoヴ appeals ┘eヴe Hヴought to the Coﾏﾏissioﾐ iﾐ FY ヲヰヱン-ヲヰヱヴ. 

*Iﾐdicates departﾏeﾐtal/divisioﾐal reorgaﾐizatioﾐ 

STATISTICAL SUMMARY  

GRIEVANCES AND APPEALS FILED BY DEPARTMENT 

DEPARTMENT なぬ/なね なに/なぬ なな/なに など/なな どひ/など 

ADMINISTRATIVE OFFICE     Α 

AGRICULTURAL COMMISSIONER      

ASSESSOR ン ヱ ヱ ヱ  

AUDITOR-CONTROLLER/TREAS TAX*      

AUDITOR-CONTROLLER    ヱ  

TREASURER/TAX COLLECTOR    ヱ  

CHILD SUPPORT SERVICES      

CLERK-RECORDER      

COUNTY COUNSEL      

DISTRICT ATTORNEY ヲ     

FARM ADVISOR      

GENERAL SERVICES* ヱ ヱ ヱ ヱ ヱ 

GSA-INFORMATION TECHNOLOGY   ヱ   

HEALTH AGENCY*  ヴ  ヱ ヵ 

DRUG & ALCOHOL SERVICES ヱ     

MENTAL HEALTH ヴ     

PUBLIC HEALTH ヱ     

HUMAN RESOURCES      

LIBRARY    ヲ  

PLANNING AND BUILDING  ヱ  ヲ ヱ 

PROBATION  ヱ ヱ ヲ ン 

PUBLIC WORKS ヲ     

SHERIFF-CORONER ヱ   ヲ ヴ 

SOCIAL SERVICES Α ヲ ヱ ヴ ヲ 

VETERANS SERVICES      
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OTHER    ヱ  

 

 

 

Filed iﾐ FY ヲヰヱン-ヲヰヱヴ ヲヲ 

Caヴヴied foヴ┘aヴd fヴoﾏ FY ヲヰヱヲ-ヲヰヱン ヰ 

Resol┗ed pヴioヴ to Coﾏﾏissioﾐ heaヴiﾐg ふResol┗ed, Withdヴa┘ﾐ, Disﾏissedぶ ヲヱ 

Heaヴiﾐgs Hefoヴe the Coﾏﾏissioﾐ ヰ 

Peﾐdiﾐg Appeals aﾐd Gヴie┗aﾐIes ヱ 

 

Litigatioﾐ Filed Α/Α/ヱヴ – Status is Peﾐdiﾐg 

CV ヱヲヰンヰΒ ふSaﾐIhez ┗. The Couﾐt┞ of SLO & SLO Couﾐt┞ Ci┗il Seヴ┗iIe Coﾏﾏissioﾐぶ 
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Grievances and Appeals Filed by Type
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Coﾏﾏissioﾐ Meetiﾐgs 

SCHEDULED MEETINGS 

The Ci┗il Seヴ┗iIe Coﾏﾏissioﾐ held teﾐ ふヱヰぶ ヴegulaヴ sessioﾐ ﾏeetiﾐgs, fouヴ ふヴぶ of ┘hiIh iﾐIluded Ilosed 
sessioﾐ.  No speIial ﾏeetiﾐgs ﾐoヴ gヴie┗aﾐIe/appeal ﾏeetiﾐgs ┘eヴe held. 

  • Jul┞ ヲヴ, ヲヰヱン CaﾐIelled • Jaﾐuaヴ┞ ヲヲ, ヲヰヱヴ Regulaヴ Sessioﾐ • August ヲΒ, ヲヰヱン Regulaヴ Sessioﾐ • FeHヴuaヴ┞ ヲヶ, ヲヰヱヴ Regulaヴ Sessioﾐ • SepteﾏHeヴ ヲヵ, ヲヰヱン Regulaヴ Sessioﾐ • MaヴIh ヲヶ, ヲヰヱヴ Regulaヴ Sessioﾐ • OItoHeヴ ヲン, ヲヰヱン Regulaヴ Sessioﾐ • Apヴil ヲン, ヲヰヱヴ Regulaヴ Sessioﾐ • No┗eﾏHeヴ ヲヰ, ヲヰヱン CaﾐIelled • Ma┞ ヲΒ, ヲヰヱヴ Regulaヴ Sessioﾐ • DeIeﾏHeヴ ヱΒ, ヲヰヱン Regulaヴ Sessioﾐ • Juﾐe ヲヵ, ヲヰヱヴ Regulaヴ Sessioﾐ 

 

 
 

COMMISSION BUSINESS HIGHLIGHTS • Appヴo┗ed pヴoposal to iﾐIヴease pヴoHatioﾐaヴ┞ peヴiod foヴ LiHヴaヴ┞ DiヴeItoヴ ふヱヱ.ヰンぶ • Pヴeseﾐtatioﾐ of CSC Aﾐﾐual Repoヴt • Coﾐgヴatulated Kiﾏﾏ Daﾐiels oﾐ heヴ ヴetiヴeﾏeﾐt aﾐd ┘elIoﾏed ﾐe┘ SLOCEA GM Pat MINaﾏaヴa • ReIei┗ed aﾐ o┗eヴ┗ie┘ of the Huﾏaﾐ ResouヴIes ヵ-┞ヴ StヴategiI Plaﾐ • WelIoﾏed ﾐe┘ Huﾏaﾐ ResouヴIes staff ﾏeﾏHeヴs, Fヴaﾐk Stapletoﾐ aﾐd Katie Maloﾐe┞ 
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Class SpeIifiIatioﾐ AIti┗it┞ 

CLASSIFICATION SPECIFICATIONS 

ClassifiIatioﾐ speIifiIatioﾐs aヴe the fouﾐdatioﾐ of the Couﾐt┞’s joH IlassifiIatioﾐ aﾐd Ioﾏpeﾐsatioﾐ 
s┞steﾏs. Theヴe ┘eヴe se┗eﾐt┞-fi┗e ふΑヵぶ positioﾐs iﾏpaIted H┞ IlassifiIatioﾐ ヴe┗isioﾐs iﾐ FYヱン-ヱヴ, 
suﾏﾏaヴized as follo┘s. 

NEW CLASSIFICATIONS • BUILDING DIVISION SUPERVISOR ふヵぶ • GEOGRAPHIC INFORMATION SYSTEMS ANALYST I, II OR III ふΓぶ • HEALTH INFORMATION TECHNICIAN I, II, OR III ふヱヱぶ • SENIOR GEOGRAPHIC INFORMATIONS SYSTEMS ANALYST ふヱぶ 

REVISED CALSSIFICATIONS • ANIMAL CONTROL OFFICER ふヱぶ • APPRAISER TRAINEE I, II OR III ふヲヴぶ • ASSESSMENT TECHNICIAN SUPERVISOR ふヲぶ • KENNEL WORKER ふンぶ • LEAD ANIMAL CONTROL OFFICER ふヱぶ • PROPERTY TRANSFER TECHNICIAN I, II, III OR IV ふヱヲぶ • SENIOR BUYER ふヱぶ • SUPERVISING APPRAISER ふンぶ • SUPERVISING PROPERTY TRANSFER TECHNICIAN ふヱぶ • WATER QUALITY MANAGER ふヱぶ 
 



RECRUITMENT ACTIVITY 
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ReIヴuitﾏeﾐt AIti┗it┞ 

The Rules of the Coﾏﾏissioﾐ that go┗eヴﾐ the Couﾐt┞’s ヴeIヴuitﾏeﾐt pヴoIess aヴe iﾐ plaIe to eﾐsuヴe that 
all e┝aﾏiﾐatioﾐs foヴ eﾏplo┞ﾏeﾐt aヴe faiヴ, iﾏpaヴtial aﾐd Ioﾐsisteﾐt ┘ith ﾏeヴit s┞steﾏ pヴiﾐIiples. 

     

AppliIatioﾐ Suﾏﾏary    FY ヱン/ヱヴ FY ヱヲ/ヱン FY ヱヱ/ヱヲ 

   AppliIatioﾐs ヱヰヰヲヱ ΑヶΓΒ ΒヱΒン 

   ReIヴuitﾏeﾐts ヲヱΒ ヱヴヰ ヱヱΒ 

ReIruitﾏeﾐts Hy Category       

   Peヴﾏaﾐeﾐt ヱΓΓ ヱヲン ヱヱヰ 

   Teﾏpoヴaヴ┞ ヱΒ ヱヰ ン 

    SuHstitute ヱ Α ヵ 

ReIruitﾏeﾐts Hy Type         

   
Couﾐt┞ Wide 
Pヴoﾏotioﾐal ヲ ヱ ヵ 

   
Depaヴtﾏeﾐtal 

Pヴoﾏotioﾐal ンΒ ンΒ ンヲ 

   Lateヴal Tヴaﾐsfeヴ ヰ ヰ ヰ 

    Opeﾐ ヱΑΒ ヱヰヱ Βヱ 

Hiriﾐg AItivity         

      Total Hiヴes ヴヵΑ ンヵン ンヲΒ 

    Peヴﾏaﾐeﾐt ヲンヵ ヱヶΒ ヱヴヵ 

      
Teﾏpoヴaヴ┞, Studeﾐts,  

Seasoﾐals & Otheヴs 
ヲヲヲ ヱΒヵ ヱΒン 

 

 

NotaHle IﾐIヴeases O┗eヴ Pヴioヴ Yeaヴ  
 

ReIヴuitﾏeﾐts 

AppliIatioﾐs 

Hiヴes 

 

 

ヵヵ% 

ンヰ% 

ヲΓ% 

  



EQUAL EMPLOYMENT OPPORTUNITY 
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Eケual Eﾏplo┞ﾏeﾐt Oppoヴtuﾐit┞ 

While ﾐot a legal ﾏaﾐdate, the Couﾐt┞ IolleIts data oﾐ ヴaIe aﾐd geﾐdeヴ to ideﾐtif┞ gヴoups ┘hiIh ﾏa┞ 
He uﾐdeヴヴepヴeseﾐted iﾐ Couﾐt┞ eﾏplo┞ﾏeﾐt as paヴt of the Eケual Oppoヴtuﾐit┞ plaﾐ. 

RACE 

 WHITE HISPANIC BLACK 

ASIAN/ 

PACIFIC 

ISLANDER 

AMERICAN 

INDIAN/ 

ALASKAN 

NATIVE 

FILIPINO  OTHER TOTAL 

County 

Workforce 
77.15% 11.17% 1.23% 1.09% 0.14% 0.85%  8.37% 2928 

New Hires 65.52% 13.48% 1.57% 0.00% 0.00% 1.25%  13.17% 319 

Applications 62.04% 23.10% 3.93% 3.68% 1.16% 1.51%  2.57% 7229 

US Census 

Bureau (County 

of SLO 2010) 

71.10% 20.80% 2.10% 3.30% 0.90% 0.00% 

3

.

8

3.80% 269,637 

          

GENDER 

 FEMALE MALE TOTAL 

County Workforce 58.44% 41.56% 2928 

New Hires 64.26% 35.74% 319 

Applications 56.82% 43.18% 7229 

US Census Bureau (County of SLO 2010) 48.70% 51.30% 269,637 

    

AGE 

 

UNDER 

20 20-29 30-39 
40-49 50-59 60+ TOTAL 

County Workforce 1.73% 9.32% 17.81% 23.97% 31.70% 15.47% 2928 

New Hires 7.52% 29.47% 30.41% 15.67% 13.79% 5.64% 319 

        

Applications 2.52% 31.22% 27.51% 18.83% 15.94% 3.98% 7229 

        

US Census Bureau (County 

of SLO 2010) 
23.40% 16.50% 10.70% 12.70% 15.10% 21.50% 269,637 
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CoﾐtaIt Iﾐfoヴﾏatioﾐ 

COMMISSION MEMBERS 

The Coﾏﾏissioﾐ is Ioﾏpヴised of ﾏeﾏHeヴs appoiﾐted H┞ the Boaヴd of Supeヴ┗isoヴs.  The Coﾏﾏissioﾐeヴs 
seヴ┗e fouヴ ふヴぶ ┞eaヴ teヴﾏs aﾐd ヴeﾏaiﾐ oﾐ the Coﾏﾏissioﾐ uﾐtil a suIIessoヴ is seleIted. 

 Wayne Caruthers, Vice President District One 
 

 Arthur Chapman, President District Two 

Betse┞ Nash, Coﾏﾏissioﾐeヴ 

DistヴiIt Thヴee 

Williaﾏ Tappeﾐ, Coﾏﾏissioﾐer 

DistriIt Four 

 
RoHert Bergﾏaﾐ, Coﾏﾏissioﾐer 

DistriIt Five 

STAFF TO THE CIVIL SERVICE COMMISSION 

Taﾏi Douglas-SIhatz, Huﾏaﾐ ResouヴIes DiヴeItoヴ, Coﾏﾏissioﾐ SeIヴetaヴ┞ 

Tiﾏoth┞ MINult┞, Assistaﾐt Couﾐt┞ Couﾐsel, Coﾏﾏissioﾐ Couﾐsel 
Ste┗e Siﾏas, Outside Couﾐsel 
RoHiﾐ Masoﾐ, Supeヴ┗isiﾐg Adﾏiﾐistヴati┗e Cleヴk I, Coﾏﾏissioﾐ Cleヴk 

ADDRESS – PHONE – WEBSITE 

Couﾐt┞ of Saﾐ Luis OHispo Ci┗il Seヴ┗iIe Coﾏﾏissioﾐ 

ヱヰヵヵ Moﾐteヴe┞ Stヴeet, Suite D-ヲヵヰ, Saﾐ Luis OHispo, CA ΓンヴヰΒ 

Βヰヵ.ΑΒヱ.ヵΓヵΓ 

┘┘┘.sloIouﾐt┞.Ia.go┗/hヴ/IsI 

file://svrpers/DATA/USERS/EVERYONE/WP51/7_CSC/Reports/Annual/2013-2014/www.slocounty.ca.gov/hr/csc

